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AMERICAN INCOME LIFE
INSURANCE COMPAMNY

IS PROUD TO SUPPORT THE

CONNECTICUT FEDERATION OF
SCHOOL ADMINISTRATORS

DAVID ZOPHIN, DIRECTOR
SUSAN KELLEHER, PUBLIC RELATIONS
(413) 262-1313

The Connecticut Federation of School Administrators has renewed the
$2,000.00 Accidental Death and Dismemberment coverage provided
by American Income Life Insurance. Along with this coverage you are
also entitled to recieve a Health Service Discount Card, which offers
up to 60% discounts on vision, hearing, chiropractic and prescription
services, and Child Safe Identification Kits for your children or
grandchildren at NO COST to you. AIL also offers competitive life
insurance products to help you plan for a secure future. You will be
receiving a letter announcing this benefit shortly.

Please review the information and send back the pre-paid card,
or you may fill out your information on their secure web site
K by visiting: www.ailife.com/benefits/age/sge7m
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Is your retirement just
over the horizon?

If you were within 10 years of retirement, you need to plan how
to best control your retirement needs. Most people spend more
time planning their vacations than their retirement. Mark A.
Norton is a former Connecticut educator and 26 year financial
professional with AIG American General specializing in pension
options. Mark has presented to CFSA locals, been an industry
speaker and radio guest on the topic of pension maximization.
Providing free educator group seminars and individual meetings
by appointment, Mark explains how your teacher retirement
works, the planning needed prior to retirement and the financial
as well as personal impact of your pension option decisions.

Call direct to schedule a meeting or
contact the CFSA executive office for further
information at 860-635-3660

Mark A. Norton
860-346-4339

Representing American General Life Insurance Co. and its affiliated insurance

\ companies. Members of American International Group, Inc. (AIG) /
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The Connecticut Federation of
School Administrator
is the first and only group of
professional employees
chartered by the AFL-CIO, for
the explicit purpose of
improving work standards and
conditions in Connecticut’s
public schools.

We represent over /200
school administrators and
supervisors in Connecticut.

Our members are all dedicated,
professional, and experienced
school administrators.

We provide many free and
reduced-cost services.

Our AFL-CIO support
group consists of over
13 million members.

Please send ideas, requests,
information, and letters you
would like published
to the editor:

Ed Roman
162 West Street
Building 2 * Suite K
Cromwell, CT 06416
secretary@ct.admin.org
Phone: 860-635-3660
Fax: 860-635-3663

Connecticut Federation of School Administrators

Februaury 2007

Members of the American Federation of School Administrators AFL-CIO
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Message from the President ... roch 1. Giraa

CFSA would like to wish you all a Happy and prosperous
NEW YEAR! May 2007 be a most positive and profes-
sionally satisfying year.

CFSA continues to be involved in many ongoing activities
that have serious implications for school administrators.
The following is an update on our activities.

Blended Certification Focus Groups:

CFSA has worked with the CEA, CT-AFT, and the
Association of Colleges of Teacher Education of
Connecticut on the issue of the proposed certification
changes by the State Department of Education on what
they are calling “Blended Certification”. The SDE has
proposed a set of changes for the certification of teachers
from Pre-K through High School. The primary component
of this change is to “blend” into all elementary, middle,
and secondary schools endorsement preparation in differ-
entiated instruction, special education and other method-
ologies. In addition, the suggested changes would phase
out the current comprehensive special education endorse-
ment. The last component of the SDE proposal, in effect
requires all teachers to be dual certified in the area of spe-
cial education AND their selected area of teaching (ele-
mentary, or subject specific at the middle or high school
level). This proposal was presented in a draft form on
March 10, 2006 and is scheduled to take place by July 1,
2014.

As professionals we are all concerned with the impact on
teachers and administrators and on education overall in
Connecticut. This proposal came out of the SDE
“Education Continuum Commission, which met last year.
Few educators across the state were even aware that such
a blended certification proposal was even being consid-
ered.

Our organizations immediately spoke out about our con-
cerns with this concept, and the monumental implications
of this concept on the practical and operational realities in
our schools.

Each organization sought volunteers to serve on what we
called “Focus Groups”. We held four (4) Focus Groups in
four different locations all over the state, in order to get a
balanced look at what we, as educators, thought of this
concept. We were pleased to secure the services of Dr.
Paul A. Berkel, an independent Education Consultant who
served as the Chairman of these four “Focus Groups”.
CFSA administrators from Norwich, Portland, East
Hartford, Region #13, Torrington, Derby and Thompson
volunteered to serve on these Focus Groups. (Thank you
all for your service.)

Quite bluntly, the overwhelming response by all of the
four groups was one of disbelief in the basic concept

Your CFSA officers are: (standing left) Roch. J. Girard, President; (seated
left) Paul J. Rebot, Vice President; (standing right) Dr. James Thompson,
Treasurer; and (seated right) Edward J. Roman, Secretary.

behind the proposal. They all had a series of questions
regarding the issue or problem it was that the SDE was try-
ing to solve/address with the concept?

Could the SDE concerns be resolved without changing
certification requirements? Did the whole certification

Continued on Page 2..
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Once again, CFSA must fight the battle on behalf of all
school administrators defending the next attack on binding
arbitration. While the entire education community of 1700
school administrators will benefit from the efforts of
YOUR CFSA UNION, only you through your member-
ship actively support the fight to diminish the effect of
good faith negotiations and the importance of binding arbi-
tration.

Our brothers and sisters in New York (no contract since
2003) and Boston (finally a contract after 3 years), as well
as many other administrative groups in the right-to-work
states (which in my mind means right to work, but not the
right to earn a fair living wage) who are unable to negoti-
ate a contract in a timely manner would do anything to
have your rights under binding arbitration.

CFSA is ever vigilant to protect your rights when it comes
to attacks upon your ability to administrate your buildings
and departments in a fair and productive manner. One
never knows when a legislative bill or proposal surfaces
that can do major damage to governance of your facilities,
or place major obstacles in your way hindering your abili-
ty to make decisions. Through our vigilance and the vigi-
lance of our Lobbyist Alan Deckman, CFSA is able to trav-
el to Hartford to testify against some of these harmful sin-
gular self-serving bits of legislation. If you as an active
school administrator were aware of these attempts at

Continued on Page 2
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President’s Message ... continued from Pg. 1
process need to be affected? College preparatory institutions across the
state said they doubted very much that they could change their curriculum
and degree programs in time for the 2014 change date! The Focus Groups
provided practical, sensible and realistic reflections on the concept of
blended certification - one which would make ALL teachers certified spe-
cial education teachers. The report will be sent to the SDE and to the new
Commissioner, as well as SDE personnel. We will be forwarding the
report to all Presidents, and will ask that the Presidents send the report to
all their members.

It was our understanding that the SDE wanted to present these certifica-
tion changes and seek approval from the State Board of Education in
January 2007. The Chairman of the Board put a hold on the entire issue,
and will establish another commission to review this proposal before any
changes are made.

We will keep you informed about this important issue.

Charter Schools and Pilot Schools:

The issue of Charter Schools continues to be of concern to us. In each of
our last two STATEment publications, we have voiced our concerns with
the direction of the public charter school movement.

We are not opposed to public charter schools, providing they are not in
competition with our public schools. The press given to the Charter
Schools appears to be all positive, clearly implying that THEY are the
solution to our troubled public schools.

We believe that Charter schools can serve as PART of the solution, but
they are NOT the solution! In fact, as presently constituted, we believe the
Charter School programs cannot be duplicated within our schools,
because of the many requirements/restrictions inherent in their programs.
It is NOT a level playing field.

In an attempt at looking at other alternatives, CFSA along with CEA and
CT-AFT have been visiting what are called PILOT Schools in Boston,
Massachusetts. There are some 20 Pilot Schools in Boston.

On November 14th-16th 2006 a conference was held in Boston on
“Planning a Pilot School”. Administrators, union presidents, teachers and
some legislative analysts were in attendance. I was pleased to be there
with our New Haven President, Peggy Moore to see the operation of these
Pilot Schools in action. Though there are some concerns/questions and
issues we have concerning the schools, we appreciated the opportunity to
see these schools in operation.

These schools have autonomy in staffing, budget, curriculum assessment,
governance and scheduling. Students are selected by lottery with very
specific enrollment requirements that must reflect the neighborhood
demographics, including many special education and ELL students. Their
success is due to smaller class sizes, effective administrators and teachers
who work collaboratively. The schools are required to take the MA
Assessment Test.

There is a separate contract agreement with the Boston‘s AFT organiza-
tion which allows for additional hours of work; a different work year;
more professional development; and a separate pay scale. Teachers con-
tinue to have “bumping rights, should riffing issues happen, etc.

There is a third partner in this concept - the Center for Collaborative
Education - that monitors their operations by providing funding; offering
professional development; providing leadership retreats; giving coaching
and staff sharing; and dealing with special education issues. The Pilot
Schools have parents and community members on their Board of
Directors, who vote on school governance issues.

Like our own public charter schools, they can serve as another part of the
solution in addressing student/community needs.

We will continue to monitor the progress of these schools and their impact
on our public schools.

The legislature is now in session. As we begin the New Year, we are very

cognizant that the new legislative session has begun. This year we have a
new Governor elected in her own right, and a “Veto Proof” legislature.
The realities of this political dynamic will be evident as time goes on.
According to John Olsen, President of the State AFL-CIO, 79% of those
candidates endorsed by the AFL-CIO were elected/re-elected last
November. He stated that it was the labor vote that brought the
Democratic victories not only in Connecticut, but across America.

In preparation for the session, our lobbyist has alerted us that the follow-
ing issues will be front and center on the legislative agenda:

Education Cost Sharing (ECS) Grants: With the start of a new budget
biennium, the legislature will most likely seek proposals to increase state
funding for local education- especially through the ECS Grants. With
education expenditures being the most costly entity in local community
budgets, and with heavy reliance on local property taxes, the state must
provide more funding for education.

The legislators and governor are keenly aware of the CCJEF lawsuit in
court - in which CFSA is a partner. There is hope that the legislature may
seek a threshold of an § 8,000 - $10,000 per student average. CFSA would
support these initiatives.

Special Education Grants: The cost of special education continues to
rise. Local communities are seeking increases in funding for special edu-
cation needs by restoring separate state reimbursement grants, instead of
continuing to include the bulk of state aid for special education in the ECS
formula. Some legislators would like to remove the cap on state special
education grants to towns - or to make the state solely responsible for pay-
ing all special education costs. CFSA would support these initiatives.

School Security: Connecticut schools are not immune to violence in our
schools. Having experienced a few very serious incidents last school year,
legislators may want to increase security measures at schools. Some pro-
posals may require school districts to perform security assessments on
school buildings, and update their crisis management plans. CFSA would
support these recommendations and further ask for additional security
personnel, purchasing of some security devices, cameras and alarms.

The NCLB Accountability Issue: The NCLB law has had a most pro-
found impact on education. As more and more schools face the punitive
phases of the law by not meeting AYP progress, the state will have to pro-
vide locals with remedial help and alternative programs. In fact, federal
sanctions include closure and reconstitution of the school to a public char-
ter school; replacement of most staff; takeover by the state itself; or by
private management entities!

In order to address the achievement issues, the state will be looking at
increasing Early Childhood Education. The Governor has already sug-
gested increasing spending for early Childhood Education by $ 102 mil-
lion dollars. The money would increase enrollment for 13,000 children
in our “Priority School Districts”.

The legislature may want to look at financial incentives for localities to
be used in teacher retention and recruitment of teachers in high priority
districts. Our interim Commissioner, Dr. George Coleman would like to
see monies put into programs that would reduce suspension and expulsion
rates in order to close the achievement gap.

CFSA will work with our coalition partners in addressing our collective
agendas. We will be very watchful for any changes in the Binding
Arbitration Law. We never want to return to the days of “collective beg-
ging”. We will work toward reaching our goal of crediting 11-12 month
employees with their FULL credit toward their retirement. We will con-
tinue to seek solvency for our pension fund, and work toward increasing
the pitiful $ 110.00 retirement medical subsidy- which has not been
increased since 1998! We will be asking for a CFSA seat on the TRB.

It will be a long legislative session with many competing interests. You

President Girard
meets with th
Representative Kevin
Ryan, Co-Chairman of
the Labor Committee
with V.P. Rebot on
CFSA’s legislative
Agenda.

L -R CFSA Attorneys Bob Cheverie and Tom Brockett

President’s Message ... continued from Pg. 2

can be rest assured that we will be at the Capitol representing you and our
collective interests.

Tools for Schools - Update:

CFSA is a member of the Connecticut School Indoor Environment
Resource Team. We are very concerned about the air quality issues with-
in our schools. One of the primary goals is to insure that schools use the
Tools for Schools (TfS) program, which addresses the cleaning and main-
tenance practices throughout the schools. We are pleased to see that cur-
rently 600 schools are now following the TS program. Nearly 3,000 per-
sons have been trained to date. This year 85 additional schools will be in
training in the TfS program.

Many CFSA Locals are on board with the TfS program. A number of our
Technical Schools are now involved, and two additional Technical
Schools have begun the process (Platt and O’Brien Schools). New Haven
is now on board with seven schools in training. Bridgeport just signed on.
Thompson, Norwich, Windham and Lebanon are also in training. We
would like to congratulate the Hartford School System for receiving the
National Indoor Air Quality Award last year. CFSA remains a proud part-
ner in this important endeavor.

AFSA News:

National President Jill Levy responded to the National Commission Study
on the Skills of the American Workforce. This “independent bipartisan
commission”... you know what that means...released a report that pro-
posed “dramatic changes that would shake up American public education,
in an effort to make the nation more competitive globally”. The recom-
mendations included: authorizing school districts to pay companies to run

all their schools; enrolling many students in college after the 1oth grade;
and the payment of teachers $100,000 annually. According to Chairman
Charles Knapp, “the commission is calling for a complete shake-up from
top to bottom”. The 170 page report called “Tough Choices or Tough
Times” stated that the recommendations would cost about 60 Billion dol-
lars!!! Administrators should be “contracted”, and would be rewarded for
successfully running schools, but “fired if student performance languish-
es”. Teachers’ beginning salaries should be at least $ 45,000, and experi-
enced teachers should be at least $ 95,000 for a normal school year.
Teachers who teach in year round schools should get $110.000. The high-
er salaries would draw “better candidates” to the teaching ranks. Schools

CFSA was invited to
Senator Christopher
Dodd’s Connecticut
‘Kick off” for President
of the U.S.on January
17, 2007 in Hartford at
the Old State House.
Y President Girard repre-
sented CFSA at the
function.

Dan Livingston CFSA Attorney

Left to Right - Vice
President Paul Rebot
meets in the office of
Senator Edith
Prague, Co-Chair of
the Labor
Committee, with
President Girard on
CFSA’s legislative
Agenda at the LOB
in Hartford.

should be like charter schools but be more “entrepreneurial”.

President Levy stated that when you turn public education over to private
enterprise, you are essentially abdicating the government’s responsibility
to schools and communities.

Once that happens, problems with transparency, oversight, corruption and
destabilized school districts cannot be far behind. President Levy stated
that all these factors are a significant threat to the quality and accounta-
bility of education

President Levy further stated that the report was woefully deficient in
addressing the issues of children with special needs.

Finally, the 2007 AFSA Scholarship is now available. The $ 2,500.00
scholarship is available to all CFSA-AFSA members. Contact us at the
national office for more information. We have been fortunate in having
had three past winners from Connecticut as winners of this scholarship.
In Memoriam: George Springer

George C. Springer, Jr., former President of the American Federation of
Teachers in Connecticut for over 22 years, passed away last December.
George was an outstanding, caring, and personable “gentleman”. He was
a strong unionist who understood the value and need for a strong union
presence in our profession.

George was a master at cutting through the complex problem confronting
education and tried to resolve the issues in a positive and dignified man-
ner. He was a giant among us! George will be surely missed. We thank
him for his work and for the dignity he brought to our profession.

We extend our deepest sympathy to his wife and family.

VP’s Corner ... continued from Pg. 1

diminishing your authority, how many of you could drop what you’re
doing and leave your schools to go to the legislative hearings and testify?
That’s why CFSA is so valuable to your continued existence.

Everyone carries Auto, health, and life insurance. Well we believe all
school Administrators should carry professional insurance by belonging
to the only organization that protects your professional well-being,
CFSA.

Please encourage those administrators who are non-members to join, and
carry their fair share of the burden CFSA carries in protecting the rights
of all School Administrators.
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